Elgin School
Coaching Packet

Please complete the following information:
e Coaches/Sports Officials Application
e W-9 Form
e Employment Verification Form
e Signature page acknowledging the Elgin School Athletic Department

Expectations, Code of Ethics and Participation Philosophy, Elgin School
Code of Conduct and the Coaches Manual.

Return completed packet (above items) along with the following to the Athletic
Director:

e Copies of:
o Driver License or US Passport
o Arizona Fingerprint Clearance Card



SONOITA ELEMENTARY SCHOOL
DISTRICT NO. 25
HC1 BOX 36
ELGIN, ARIZONA 85611
Ph. (520) 455-5514

Application for Coaches/Sport Officials

Mr.
Mrs.
Miss LAST FIRST MIDDLE INITIAL SOCIAL SEC. NO. (OPTIONAL)
Ms.
Address
STREET CITY STATE ZIP
HOME PHONE MESSAGE PHONE DATE

'V CONVICTION REPORT

12. Because of the responsibility the Sonoita Elementary School District No. 25 has to its school children and community, the following
information is needed from all applicants and employees regarding convictions. * A record of convictions does not necessarily disqualify
applicant from consideration; however, failure to complete this form accurately and completely may mean disqualification from consideration

a. Name
LAST FIRST MIDDLE

Other names used Dates of usage

b. Have you ever been convicted of a minor offense other than D Yes [:I No
traffic violation? (A DUI conviction is not considered a minor traffic offense.)

c. Have you ever been convicted of a felony? ** [ vYes [ No

d. Are you now awaiting trail on a felony charge? [:] Yes l:] No

e. Have you ever been convicted of a sex or drug related offense? [ Yes (L No

f. Have you ever admitted or been convicted of a dangerious crime D Yes D No

against children as defined in A.R.S. 13-604.01 ? ***

*CONVICTION. - means the final judgement on a verdict or a finding of guilty, or a plea of guilty, or a plea of nolo contendere, in any state or
federal court of competent jurisdiction in a criminal case, regardless of whether an appeal is pending or could be taken. Conviction does not
include a final judgement which has been expunged by pardon, reversed, set aside or otherwise rendered invalid.

If you answered YES to any questions B through F. attach Supplemental Conviction Information Form available from the district,
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- W-9 Request for Taxpayer

(Rev. October 2018) Identification Number and Certification
Department of the Treasury
Internal Revenue Service » Go to www.irs.gov/FormW9 for instructions and the latest information.

Give Form to the
requester. Do not
send to the IRS.

1 Name (as shown on your income tax return). Name is required on this line; do not leave this line blank.

2 Business name/disregarded entity name, if different from above

U
U

Print or type.

]

3 Check appropriate box for federal tax classification of the person whose name is entered on line 1. Check only one of the
following seven boxes.

Individual/sole proprietor or D C Corporation D S Corporation D Partnership L__] Trust/estate
single-member LLC

Limited liability company. Enter the tax classification (C=C corporation, S=S corporation, P=Partnership) »

Note: Check the appropriate box in the line above for the tax classification of the single-member owner. Do not check
LLC if the LLC is classified as a single-member LLC that is disregarded from the owner unless the owner of the LLC is
another LLC that is not disregarded from the owner for U.S. federal tax purposes. Otherwise, a single-member LLC that
is disregarded from the owner should check the appropriate box for the tax classification of its owner.

Other (see instructions) »

4 Exemptions (codes apply only to
certain entities, not individuals; see
instructions on page 3):

Exempt payee code (if any)

Exemption from FATCA reporting
code (if any)

(Applies to accounts maintained outside the U.S.)

See Specific Instructions on page 3.

5 Address (number, street, and apt. or suite no.) See instructions.

6 City, state, and ZIP code

Requester’s name and address (optional)

7 List account number(s) here (optional)

Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid
backup withholding. For individuals, this is generally your social security number (SSN). However, for a
resident alien, sole proprietor, or disregarded entity, see the instructions for Part |, later. For other
entities, it is your employer identification number (EIN). If you do not have a number, see How to get a
TIN, later.

Note: If the account is in more than one name, see the instructions for line 1. Also see What Name and
Number To Give the Requester for guidelines on whose number to enter.

I Social security number

or

I Employer identification number

IZ  Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or | am waiting for a number to be issued to me); and
2. I 'am not subject to backup withholding because: (a) | am exempt from backup withholding, or (b) | have not been notified by the Internal Revenue
Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am

no longer subject to backup withholding; and
3. lam a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that | am exempt from FATCA reporting is correct.

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding because
you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid,
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and generally, payments
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the instructions for Part I, later.

Sign Signature of
Here U.S. person b Date >
Genera| Instructions e Form 1099-DIV (dividends, including those from stocks or mutual

funds)
Section references are to the Internal Revenue Code unless otherwise

noted. proceeds)

Future developments. For the latest information about developments
related to Form W-9 and its instructions, such as legislation enacted

transactions by brokers;
after they were published, go to www.irs.gov/FormWQ. 4 )

e Form 1099-MISC (various types of income, prizes, awards, or gross

e Form 1099-B (stock or mutual fund sales and certain other

e Form 1099-S (proceeds from real estate transactions)

Purpose of Form e Form 1099-K (merchant card and third party network transactions)
An individual or entity (Form W-9 requester) who is required to file an e Form 1098 (home mortgage interest), 1098-E (student loan interest),
information return with the IRS must obtain your correct taxpayer 1098-T (tuition)

identification number (TIN) which may be your social security number * Form 1099-C (canceled debt)

(SSN), individual taxpayer identification number (ITIN), adoption
taxpayer identification number (ATIN), or employer identification number

e Form 1099-A (acquisition or abandonment of secured property)

(EIN), to report on an information return the amount paid to you, or other Use Form W-9 only if you are a U.S. person (including a resident

amount reportable on an information return. Examples of information alien), to provide your correct TIN.

returns include, but are not limited to, the following. If you do not return Form W-9 to the requester with a TIN, you might

e Form 1099-INT (interest earned or paid) be subject to backup withholding. See What is backup withholding,
later.

Cat. No. 10231X

Form W-9 (Rev. 10-2018)




Employment Eligibility Verification USCIS

Department of Homeland Security Form -9

s . . . 6 OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expires 10/31/2022

» START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically,
during completion of this form. Employers are liable for errors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authorized individuals. Employers CANNOT specify which document(s) an
employee may present to establish employment authorization and identity. The refusal to hire or continue to employ an individual because the
documentatton presented has a future expiration date may also constitute illegal discrimination.

Last Name (Famlly Name) First Name (Given Name) Middle Initial Other Last Names Used (if any)

Address (Street Number and Name) Apt. Number | City or Town State ZIP Code

Date of Birth (mm/dd/yyyy) U.S. Social Security Number Employee's E-mail Address Employee's Telephone Number

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following boxes):

[ 1. A citizen of the United States

|:| 2. A noncitizen national of the United States (See instructions)

D 3. A lawful permanent resident  (Alien Registration Number/USCIS Number):

E] 4. An alien authorized to work  until (expiration date, if applicable, mm/dd/yyyy):
Some aliens may write "N/A" in the expiration date field. (See instructions)

Aliens authorized to work must provide only one of the following document numbers to complete Form I-9: Do ﬁ;m; ',ns ?f,?:'s';ace
An Alien Registration Number/USCIS Number OR Form 1-94 Admission Number OR Foreign Passport Number.

1. Alien Registration Number/USCIS Number:
OR

2. Form |-94 Admission Number:

OR

3. Foreign Passport Number:

Country of Issuance:

Signature of Employee Today's Date (mm/dd/yyyy)

I attest under penalty of perjury, that I have asslsted in the completion of Sect|on 1 of thts form andrthat to the best of my
knowledge the information is true and correct.

Signature of Preparer or Translator Today's Date (mm/dd/yyyy)
Last Name (Family Name) First Name (Given Name)
Address (Street Number and Name) City or Town State ZIP Code

@ Employer Completes Naxt Pag @

Form I-9 10/21/2019 Page 1 of 3



Employment Eligibility Verification USCIS

Department of Homeland Security Form I-9

o . . . . OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expires 10/31/2022

Section 2. Employer or Authorized Representative Review and Verification

(Employers or thelc authorized r_epresentatlve must complete and sign. Sectlon 2 withln 3 buslness days of the employee s firs
must phys:cally e)?amlne onhe d /cument from ListA OR a combinat/on of c on
of Acceptable Documents.’) -

‘ '-\‘;, ~\4,:~‘._A‘,m,
Yoo 3% : 0%

Employee Info from Section 1 Last“l;lame (Family Name) First Nan%e (Given Name) - M.1. Citizensﬁip;llmm}g;ratior; S;t‘a'tt‘Js: .
ListA OR List B AND ListC
Identity and Employment Authorization Identity Employment Authorization
Document Title Document Title Document Title
Issuing Authority Issuing Authority Issuing Authority
Document Number Document Number Document Number
Expiration Date (if any) (mm/dd/yyyy) Expiration Date (if any) (mm/dd/yyyy) Expiration Date (if any) (mm/dd/yyyy)
Document Title
Issuing Authority Additional Information aitiof Seclins 2188

Do Not Write In This Space

Document Number

Expiration Date (if any) (mm/dd/yyyy)

Document Title

Issuing Authority

Document Number

Expiration Date (if any) (mm/dd/yyyy)

Certification: | attest, under penalty of perjury, that (1) | have examined the document(s) presented by the above-named employee,

(2) the above-listed document(s) appear to be genuine and to relate to the employee named, and (3) to the best of my knowledge the
employee is authorized to work in the United States.

The employee's first day of employment (mm/dd/yyyy): (See instructions for exemptions)

Signature of Employer or Authorized Representative Today's Date (mm/dd/yyyy) Title of Employer or Authorized Representative

Last Name of Employer or Authorized Representative | First Name of Employer or Authorized Representative | Employer's Business or Organization Name

Employer's Business or Organization Address (Street Number and Name) | City or Town State ZIP Code

Section 3. Reverification and Rehires (To be completed and signed by employer or authorized representative.).
A. New Name (if applicable) B. Date of Rehire (if applicable)
Last Name (Family Name) First Name (Given Name) Middle Initial Date (mm/dd/yyyy)

C. If the employee's previous grant of employment authorization has expired, provide the information for the document or receipt that establishes
continuing employment authorization in the space provided below.

Document Title Document Number Expiration Date (if any) (mm/dd/yyyy)

| attest, under penalty of perjury, that to the best of my knowledge, this employee is authorized to work in the United States, and if
the employee presented document(s), the document(s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative | Today's Date (mm/dd/yyyy) Name of Employer or Authorized Representative

Form I-9 10/21/2019 Page 2 of 3



LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED

Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C.

LISTA LISTB LISTC
Documents that Establish Documents that Establish Documents that Establish
Both Identity and g Identity Employment Authorization
Employment Authorization OR AND
1. U.S. Passport or U.S. Passport Card . Driver's license or ID card issued by a 1. A Social Security Account Number
- - State or outlying possession of the card, unless the card includes one of
2 Permanep . Resudgnt Card or Alien United States provided it contains a the following restrictions:
Registration Receipt Card (Form 1-551) : A
photograph or information such as (1) NOT VALID FOR EMPLOYMENT
i i name, date of birth, gender, height, eye
3. Foreign passport that contains a color, and address (2) VALID FOR WORK ONLY WITH
temporary |-651 stamp or temporary INS AUTHORIZATION

1-5651 printed notation on a machine-

ID card issued by federal, state or local
readable immigrant visa

; N (3) VALID FOR WORK ONLY WITH
government agencies or entities, DHS AUTHORIZATION
— provided it contains a photograph or
4. Employment Authorization Document information such as name, date of birth,| 2. Certification of report of birth issued
that contains a photograph (Form . | gender, height, eye color, and address by the Department of State (Forms
1-766) DS-1350, FS-545, FS-240)

- [3. School ID card with a photograph — ) -

5. For a nonimmigrant alien authorized 3. Original or certified copy of birth
to work for a specific employer ~[4. Voter's registration card certificate issued by a State,
because of his or her status: 5. U.S. Militarv card or draft " county, municipal authority, or

. U.S. Mili aft recor i ;
a. Foreign passport; and i Leer::?nr; :;tgfﬂg;lt::alstates
b. Form 1-94 or Form I-94A that has 6. Military dependent's ID card
the following: 7. U.S. Coast Guard Merchant Mariner 4. Native American tribal document
) Thg same name as the passport; Card 5. U.S. Citizen ID Card (Form 1-197)
an

. Native American tribal document 6. |dentification Gard for Use of

Driver's license issued by a Canadian Resident Citizen in the United
government authority States (Form 1-179)

(2) An endorsement of the alien's
nonimmigrant status as long as
that period of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limitations identified on the form.

For persons under age 18 who are | 7- Employment authorization

document issued by the
unable to present a document !
listed above: Department of Homeland Security

6. Passport from the Federated States
of Micronesia (FSM) or the Republic
of the Marshall Islands (RMI) with
Form 1-94 or Form I-94A indicating
nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI

10. School record or report card

11. Clinic, doctor, or hospital record

12. Day-care or nursery school record

Examples of many of these documents appear in the Handbook for Employers (M-274).

Refer to the instructions for more information about acceptable receipts.

Form I-9 10/21/2019 Page 3 of 3



By signing below I acknowledge that I have read and understand the Elgin School
Athletic Department Expectations, Code of Ethics and Participation Philosophy and the
Coaches Manual.

Coach Signature Date



——— Sonoita Elementary School District # 25
\\ ‘/ Elgin School
XJ/‘ ¥ \\\[ 23 Elgin Road
NV Elgin, Arizona 85611
el (520) 455-5514 Fax (520) 455-5516
\W/ Mary Faley, Superintendent

Melissa Paul, Executive Secretary

Elgin School Athletics
Coaches Manual

e Athletes must complete all registrations steps before being allowed to
participate in games. Coaches will verify this information on the
spreadsheet that will be shared with them via email.

(@)
@)
@)

Athletic Packet
Current Athletic Physical
Athletic Fee paid (S50 per athlete, per sport. $100 max per family per
year)
Homeschool Athletes
" Must complete the above
m  Also, must complete the Homeschool Athletic Packet that
contains health information and residency verification.

e Supervise athletes responsibly.

©)

O O O

©)

All students on campus during athletic practices/games are required
to adhere to Elgin School rules. (see student handbook)

DO NOT transport athletes in your personal vehicle.

DO NOT leave until ALL athletes are off campus.

DO NOT leave athletes unattended, before or after practice.

DO NOT allow athletes to leave the practice/game area unattended.

Elgin School understands that coaches may need to have their non-
participating children attend practices and games. However, we ask that you
do not allow your children to be left unattended during practice/games and
that you do not agree to watch other non-participating children (athlete
siblings or personal friends) during practices/games. You are responsible for
all student behavior during your coaching time including the non-
participating children.

e Clean up after practice/games. This includes the bus.



All School athletic equipment/uniforms will be returned to the school at the
end of each season.

Promote Academics, Character Development, and Life Skills.
Honor the eligibility policy.
Honor all Elgin School guidelines and policies.
Keep Athletic Director and/or Principal informed.
o Any disciplinary or other issues.
o Practice schedule changes.

o Accidents or injuries.

Conduct a parent meeting if required by the Athletic Director.



PARTICIPATION PHILOSOPHY

Recognizing the unique developmental needs of the middle level student, Elgin School promotes
activities that build student success through active participation, increased skill building and
positive sportsmanship.

e Participation
o Emphasize participation over win/loss records.
o Provide opportunities for everyone to participate.
o Balance competitions with cooperation.
o Encourage lifelong participation in activities.
o Emphasize having fun.
e Skill Building
o Develop age appropriate skills.
o Focus on fundamentals.
o Develop skills as a foundation for improvement.

e Sportsmanship
o Develop a positive team attitude.
o Encourage, cooperate and collaborate with peers.
o Present positive adult role models that demonstrate self control and (mutual)
respect.

e Coaches Shall Understand

o Students have varying levels of ability and coaches need to present a
developmentally appropriate program for students.
Positive encouragement is the strongest tool for learning.
Coaches should provide a safe environment for kids to “risk” and grow.
Activities should be meaningful and fun.
Fundamentals and practice are the building blocks for a successful athlete.
Coaches are a key role model.
Every team member’s responsibility is to encourage one another.

O 0 O O O O

SPECTATOR CODE OF CONDUCT

The following is designed to help achieve our goals of athletics:

1. Spectators are an important part of the game and should at all times conform to accepted
standards of good sportsmanship and good behavior.

2. Spectators should at all times respect officials, coaches, and players as guests in the
community and extend all courtesies to them.

3. Enthusiastic and wholesome cheering is encouraged.
4. Booing, stamping of feet and disrespectful remarks should be avoided at all times.
5. Bells, whistles or noisemakers of any kind are not acceptable for athletic events.

COACHES' CODE OF ETHICS
» The function of a coach is to properly educate students through participation in
interscholastic competition. The interscholastic program is designed to enhance academic
achievement and should never interfere with opportunities for academic success. Each
child should be treated as though they were the coaches’ own and their welfare shall be
uppermost at all times.




The coach must be aware that he or she has a tremendous influence, either good or bad,
in the education of the student athlete and thus, shall never place the value of winning
above the value of instilling the highest desirable ideals of character.

The coach must constantly uphold the honor and dignity of the profession. In all personal
contact with the student athlete, officials, athletic director, school personnel, the media
and the public, the coach shall strive to set an example of the highest ethical and moral
conduct.

» The coach shall take an active role in the prevention of drug, alcohol and tobacco abuse
and under no circumstances should authorize their use.

> The coach shall promote the entire interscholastic program of the school and direct his or
her program in harmony with the total school program.

> The coach shall be thoroughly acquainted with the contest rules and is responsible for their
interpretation to team members. The spirit and letter of rules should be regarded as
mutual agreements. The coach shall not try to seek an advantage by circumvention of the
spirit or letter of the rules.

> The coach shall actively use his or her influence to enhance sportsmanship by their
spectators, working closely with booster clubs, parents and administrators.

> Contest officials shall have the respect and support of the coach. The coach shall not
indulge in conduct, which will incite players or spectators against the officials. Public
criticism of officials or players is unethical.

> Before and after contests rival coaches should meet and exchange friendly greetings to set
the correct tone for the event.

» A coach shall not exert pressure on faculty members to give student athletes special
consideration.

EXPECTATIONS

All Elgin School Coaches will be expected to:

Meet with all parents and athletes about expected rules and behavior at the beginning of
the season.

Hold practices from 2:50-5:00 PM, Monday through Friday (non early dismissal days).
o Practices are only to be cancelled in emergency/extreme situations.
o Prior Approval from the Athletic Director is required to cancel practices.
o If there is a cancellation, it needs to occur prior to noon to allow students to contact
parents.
o Once approval has been received, coaches will notify the office, teachers and
homeschool parents of the cancellation.

Will wait for all athletes to be picked up after every practice or game.

Will be responsible for all Elgin gear/equipment used. Will make sure it is all locked and
secured after every practice or game.

Inform the Athletic Director and School Administrator of any pertinent occurrences or
events.



GBEB-R ©
REGULATION
STAFF CONDUCT

No employee, while on or using school property, otherwise acting as an agent, or working in
an official capacity for the District shall engage in:

A. Physical or verbal abuse of, or threat of harm to, anyone.

B. Causing damage, or threat of damage, to property of the District or property of a

member of the community or a visitor to the school when the property is located on

premises controlled by the District.

C. Forceful or unauthorized entry to or occupation of District facilities, including
buildings and grounds.

D. Use, possession, distribution, or sale of alcohol or of drugs or other illegal
substances.

E. Use of profane or abusive language, symbols, or conduct.

F. Failure to comply with lawful direction of District officials, security officers, or any
other law-enforcement officer, or failure to identify oneself to such officials or officers
when lawfully requested to do so.

G. The carrying or possession of a weapon on school grounds without authorization
from the appropriate school administrator.

H. Aviolation of District policies and regulations.

I. Any conduct violating federal, state, or applicable municipal law or regulation.

J. Any other conduct that may obstruct, disrupt, or interfere with teaching, research,
service, administrative, or disciplinary functions of the District, or any other activity

sponsored or approved by the Board.

K. The use of District resources, as defined in A.R.S. 15-511 and District Policy GBI,
Staff Participation in Political Activities, to influence the outcome of an election.

In addition to the foregoing, all staff members are expected to:

A. Thoroughly acquaint themselves with the rules, regulations, and other information
applicable to them contained within the policies of the Board.

B. Conduct themselves in a manner consistent with effective and orderly education
and to protect the students and the District property.

C. Maintain order in a manner consistent with District policies and regulations.



D. Comply promptly with all orders of the Superintendent and the administrator who is
their immediate supervisor.

E. Dress and maintain a general appearance that reflects their position and does not
detract from the educational program of the school.

F. Comply with the requirement of A.R.S. 15-153 and 15-515 by immediately reporting
to the Superintendent or the administrator who is their immediate supervisor:

1. A violation of A.R.S. 13-3102 [possession of a deadly weapon on school
grounds].

2. A violation of A.R.S. 13-3111 [possession of a firearm by a minor without
authorization (in Maricopa and Pima Counties and where otherwise adopted by
local ordinance)].

3. A violation of A.R.S. 13-3411 [possession, use, or intent to sell marijuana,
peyote, or dangerous or narcotic drugs, or intent to sell prescription-only drugs in
a drug-free school zone (i.e., school grounds and the area within three hundred
[300] feet and public property within one thousand [1,000] feet of school
grounds, the area at a school bus stop, and a school bus)].

Any administrator receiving a report of a violation of A.R.S. 13-3102, 13-3111, or 13-3411
shall immediately report such violation to a peace officer in compliance with A.R.S. 15-
153 and 15-515.

Employees of the District who violate these rules are subject to disciplinary action.



GBEB-E ©
EXHIBIT
STAFF CONDUCT

NOTIFICATION CONCERNING
NONAPPEALABLE OFFENSES

Notice is herein provided, in accordance with A.R.S. 15-550, that any employee of a public
school district or charter school in this state who is arrested for or charged with one (1) or
more of the offenses listed below as nonappealable offenses precluding that person from
receiving a fingerprint clearance card shall immediately report the arrest or charge to the
person's supervisor or the person shall be immediately dismissed from employment with the
public school district or charter school. A person dismissed from employment for failure to
report being arrested for or charged with a nonappealable offense has no right to appeal
under the provisions of A.R.S. 15-539, subsection F.

—

Sexual abuse of a vulnerable adult.

Incest.

First or second degree murder.

Sexual assault.

Sexual exploitation of a minor.

Sexual exploitation of a vulnerable adult.
Commercial sexual exploitation of a minor.

Commercial sexual exploitation of a vulnerable adult.

© & N @ @ & @ Db

Child prostitution as prescribed in section 13-3212.

. Child abuse.

L e Y
_Lo

. Abuse of a vulnerable adult.

-
N

. Sexual conduct with a minor.

—_
w

. Molestation of a child.

-
AN

. Molestation of a vulnerable adult.

-
$)]

. A dangerous crime against children as defined in section 13-705.

—h
o

Exploitation of minors involving drug offenses.



17.

18.
19.
20.
21.

22.

23.

24.

25.
26.
27.
28.
29.
30.
31.
32.

33.
34.

35.
36.

37.
38.

Taking a child for the purpose of prostitution as prescribed in
section 13-3206.

Neglect or abuse of a vulnerable adult.
Sex trafficking.
Sexual abuse.

Production, publication, sale, possession and presentation of obscene
items as prescribed in section 13-3502.

Furnishing harmful items to minors as prescribed in section 13-3506.

Furnishing harmful items to minors by internet activity as prescribed
in section 13-3506.01.

Obscene or indecent telephone communications to minors for commercial
purposes as prescribed in section 13-3512.

Luring a minor for sexual exploitation.

Enticement of persons for purposes of prostitution.

Procurement by false pretenses of person for purposes of prostitution.
Procuring or placing persons in a house of prostitution.

Receiving earnings of a prostitute.

Causing one's spouse to become a prostitute.

Detention of persons in a house of prostitution for debt.

Keeping or residing in a house of prostitution or employment in
prostitution.

Pandering.

Transporting persons for the purpose of prostitution, polygamy and
concubinage.

Portraying adult as a minor as prescribed in section 13-3555.

Admitting minors to public displays of sexual conduct as prescribed in
section 13-3558.

Unlawful sale or purchase of children.

Child bigamy.




Further, an employee who is convicted of one (1) or more of the above listed offenses shall
immediately:

A. Surrender any certificates issued by the department of education.
B. Notify the person's employer or potential employer of the conviction.
C. Notify the department of public safety of the conviction.

D. Surrender the person's fingerprint clearance card.

By my signature | acknowledge receipt of a copy of this notification concerning
nonappealable offenses.

Employee signature Date



GBEBB ©
STAFF CONDUCT WITH STUDENTS

Employees are expected to exercise general supervision over the conduct of students, not
only while in the schoolroom, but also before and after school and during recess. At all
times teachers and other staff members will accord students the dignity and respect that
they deserve, and avoid embarrassing any student unnecessarily.

Students are expected to regard all school employees as individuals who are employed to
provide direct or indirect contributions to learning. While students are to have considerable
latitude in making choices for themselves, they shall be required to respect the rights of all
school employees and other students, and interference with those rights will not be
tolerated.

Students shall not have the right to interfere with the efforts of instructional staff members to
coordinate or assist in learning, to disseminate information for purposes of learning, or to
otherwise implement a learning program. Nor shall a student have the right to interfere with
the motivation to learn or the learning activities and efforts of other students. No student
shall have the right to interfere with or disrupt any employee's work activities.

All personnel employed by the District are expected to relate to students of the District in a
manner that maintains social and moral patterns of behavior consistent with community
standards and acceptable professional conduct.

Relationships between staff members and students that include "dating," "courtship," or
"romantic involvement" are prohibited. These behaviors deviate from ethical or professional
standards and shall be deemed unacceptable and contrary to the expectations of District
governance.

Staff/student relationships shall reflect mutual respect between staff members and students
and shall support the dignity of the entire profession and educational process.

Violations of the above shall be considered serious and may result in severe disciplinary
action.

Adopted: date of Manual adoption

LEGAL REF.:
AR.S.
15-321
15-341
15-514

CROSS REF:
JIC - Student Conduct



Drug Free Workplace
NOTICE TO EMPLOYEES

YOU ARE HEREBY NOTIFIED that it is a violation of District Policy for any employee to
unlawfully manufacture, distribute, dispense, possess, or use, on or in the workplace alcohol, or
any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, or any other
controlled substance, as defined in schedules I through V of section 202 of the Controlled
Substances Act (21 U.S.C. 812) and as further defined by regulation at 21 C.F.R. 1300.11 through
1300.15.

WORKPLACE includes any place where work is performed, including a school building or
other school premises; any school-owned vehicle or any other school approved vehicle used to
transport students to and from school or school activities; and off school property during any
school-sponsored or school-approved activity, event, or function, such as a field trip or athletic
event, where students are under the jurisdiction of the District. In addition, the workplace shall
include all property owned, leased, or used by the District for any educational purpose.

YOU ARE FURTHER NOTIFIED that it is a condition of your employment that you will
comply with District Policy, and will notify your supervisor of your conviction under any
criminal drug statute for a violation occurring in the workplace, not later than five (5) days after
such a conviction.

Any employee who violates the terms of the District’s drug-free workplace policy in any
manner is subject to discipline, which may include, but is not limited to, dismissal and/or
referral prosecution.

PLEASE PRINT THIS PAGE, SIGN AND RETURN TO BUSINESS MANAGER

I have been provided with a copy of this Notice to Employees for my review and signature. I
understand that a signed copy will be placed in my personnel file.

Staff Signature Date

PLEASE PRINT THIS PAGE, SIGN AND RETURN TO BUSINESS MANAGER
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